LOCAL AUTHORITY GOVERNOR NOMINATION FORM
Please
• read the attached notes before completing this form
• complete the form fully, giving as much information as possible. Failure to
complete the form as fully as possible may lead to delays in the Appointment
Committee considering your nomination
• All nominations must be accompanied by a statement of support
Your Name
Your Address

Postcode
Telephone
Email
Occupation
Preferred School
Are you already a Governor at this School?

Yes/No

Please indicate other preferences:
Area

Sandhurst / South Bracknell / North Bracknell / No preference

Type of school

Primary / Secondary / Special / No preference

Do you, or will you, have a child attending a Bracknell Forest School
during the term of office?

Yes / No

If yes, which schools
Please state briefly why you want to become a school governor

Do you have a current Disclosure Barring Scheme Certificate?
Revised 7 October 2015

Yes / No

EXPERIENCE, SKILLS AND OTHER ATTRIBUTES
(These tables have been produced using a model proforma published by the National Governor’s
Association)
Level of experience/Skill: rate on
a scale of 1 (none) to 5
(extensive).
Do remember to think about all the
situations in which you may have
developed /used these skills

1
GENERAL EXPERIENCE/SKILLS
Commitment to improving education for all pupils
Ability to work in a professional manner as part of a team and take
collective responsibility for decisions
Willingness to undertake training/development in your role as a
governor
Commitment to the vision and ethos of schools
IT skills (i.e. word processing and email)

ADDITIONAL AREAS
Understanding and/or experience of governance
Experience of being a board member in another sector or a
governor/trustee in another school
Experience of chairing a board/ governing body or committee
Experience of professional leadership

Vision and strategic planning
Understanding and experience of strategic planning
Ability to analyse and review complex issues objectively
Problem solving skills
Ability to propose and consider innovative solutions
Change management (e.g. overseeing a merger or an
organisational restructure, changing careers)
Understanding of current education policy

2

3

4

5

Holding the head to account
Communication skills, including being able to discuss sensitive issues
tactfully
Ability to analyse data
Ability to question and challenge
Experience of project management
Performance management/appraisal of someone else
Experience of being performance managed/appraised yourself

Financial oversight
Financial planning/management (e.g. as part of your job)
Experience of procurement/purchasing
Experience of premises and facilities management

OTHER ATTRIBUTES
Knowing your school and community (Please give more details about the following)
Your links with the community:

Your links with local businesses:

Any working or volunteering that you may have done with young people (e.g. teaching/social work/youth
work/sports coaching/health services for young people):

Your understanding of special educational needs:

What contribution do you feel you have made to your local school or community in the past
year? If you are currently on the Governing Body please ensure that you relate your answers to
your work with the school governing body.

Please give brief details of any courses that you have undertaken in the past three years –
including work based training/development and/or any other development /training activities that
you feel could contribute to your role as a school governor

Are there any areas of the governing body’s responsibilities to which you would like to
contribute in the future?

Please read the following statements and check the boxes to indicate your agreement.
I certify that the above information is accurate
I have read and accept the notes accompanying this form
I consent to registration with the Independent Safeguarding Authority and to an enhanced
Disclosure Barring Service check
I am over 18, and I know of no reason that would bar me from appointment
I am willing to accept the appointment if offered
I agree to my nomination form being made available to relevant schools
Personal data collected on this form will only be used for the purposes of administering the
nominations process for the appointment of Local Authority Governors. Your details may be
disclosed to appropriate bodies/organisations associated with the process e.g. the nominated
school governing body but we will not disclose any information about you to outside
organisations or third parties without your consent, unless there is a legal requirement to do so.

Signed

Date

SUPPORTING STATEMENT
PLEASE ENSURE THAT THE SECTION BELOW IS COMPLETED BY A PERSON WHO SUPPORTS
YOUR NOMINATION AND IS ABLE TO COMMENT ON THE SKILLS THAT YOU WOULD BRING TO
THE ROLE
This nomination is supported by:
Name
Address

Telephone
Email
Please comment on the applicant’s suitability and skills and the contribution that you feel they
would make to a school’s governing body

Please indicate whether you are willing to be contacted about this nomination

Yes / No

Please state the capacity in which you know the nominee

I support this nomination for a Local Authority Governor and certify that the above nominee has
been known to me in an appropriate capacity for at least two years
Signed

Date

Before you submit this form please check:
1. That all sections of this form have been completed
2. The form been signed and dated
3. The form has been countersigned and a supporting statement supplied
Completed forms should be returned to:
Head of Democratic and Registration Services, Corporate Services, Bracknell Forest Council, Easthampstead House,
Town Square, Bracknell RG12 1AQ
If you require assistance with this form please contact 01344 352308 or email committee@bracknell-forest.gov.uk

NOTES
FOR BRACKNELL FOREST LOCAL AUTHORITY GOVERNORS
Please read carefully before completing the nomination form
For those who are already governors, whose period of tenure is coming to an end, and who wish to
be considered for a further term of office, it is essential that a new nomination form is completed and
returned to Democratic Services with an accompanying letter from the School’s head teacher or
Governing Body.
QUALITIES AND SKILLS
In making nominations to Local Authority Governor vacancies on school governing bodies, the
Education Governor Appointments Committee will have regard to the skills and experience which
schools need, and to candidates’ support for the school’s ethos and mission statement. Priority will be
given to those resident or having an economic link within the Borough.
Among the qualities and skills which the Committee will look for in those applying for governorships
will be some or all of:
•

Previous demonstrable interest in and knowledge of education

•

Commitment to improving long term outcomes for children and young people

•

Skills and experience which will support the work of the school

•

An ability to work as a member of a team with the school’s interest uppermost, and to act in a
positive and supportive manner

•

Commitment to promoting and supporting equal opportunities for all members of the school
community

•

Availability to attend regular meetings of the governing body, and, ideally other school events

•

Willingness to accept a fair share of responsibilities including service on committees and
working groups.

•

Understanding and observance of the confidentiality of meetings

•

A willingness to undertake training activities to improve effectiveness

Where a specific school has been requested:
•

Previous contact with or involvement in the school where the individual is expressing interest

•

A good knowledge of/empathy with the school and its community; community links or evidence
of voluntary activity in the community of the school where the individual is expressing interest
in securing a governorship
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Nomination as a Governor
1

There are no formal qualifications for governorships but school governors will need to get to
know the school and attend meetings regularly, offer time and commitment, and find out as
much as possible about the community served by the school.

2

Any individual may make a nomination but the nominee must sign the nomination form to
indicate that he/she is aware of the responsibilities of becoming a school governor and is
willing to serve. Self nomination is acceptable.

3

All sections of the form should be completed as fully as possible. Incomplete forms may be
disregarded and, in any event, may delay consideration of the nomination by the Education
Governor Appointments Committee.

4

The form should be countersigned by an individual who wishes to support your nomination.

5

To be eligible to serve as a Local Authority school governor, applicants must:
• Be aged 18 or over at the time of his/her election or appointment.
• Not be a pupil at the same school.
• Not hold more than one governorship at the same school.
• Not be subject of a bankruptcy restrictions order or an interim order, debt relief
restrictions order, an interim debt relief restrictions order or their estate has been
sequestrated and the sequestration has not been discharged, annulled or reduced is
subject to a disqualification order or disqualification undertaking under the Company
Directors Disqualification Act 1986, a disqualification order under Part 2 of the
Companies (Northern Ireland) Order 1989, a disqualification undertaking accepted
under the Company Directors Disqualification (Northern Ireland) Order 2002, or an
order made under section 429(2)(b) of the Insolvency Act 1986 (failure to pay under
county court administration order)
• Not have been removed from the office of charity trustee or trustee for a charity by the
Charity Commissioners or High Court on grounds of any misconduct or
mismanagement, or under section 34 of the Charities and trustees Investment
(Scotland) Act 2005 from participating in the management or control of any body.
• Not be included in the list of teachers or workers considered by the Secretary of State
as unsuitable to work with children or young people
• Not be barred from any regulated activity relating to children
• Not be subject to a direction of the Secretary of State under section 128 of the
Education and Skills Act 2008
• Not be disqualified from working with children or from registering for child-minding or
providing day care.
• Not have been sentenced (suspended or otherwise) to 3 months or more in prison
(without the option of a fine) in the 5 years before becoming a governor or since
becoming a governor.
• Not have received a prison sentence of 2 years or more in the 20 years before
becoming a governor.
• Not at any time have received a prison sentence of 5 years or more.
• Not have been fined for causing a nuisance or disturbance on school premises during
the 5 years prior to or since appointment or election as a governor.
• Not also act as clerk to the same school’s Governing Body;
• Not be eligible to be a staff governor at the same school;
• Not refuse an application being made to the Disclosure Barring Service
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Duties and Responsibilities of Governing Bodies
Governing bodies are the strategic leaders of our schools and have a vital role to play in making sure
every child gets the best possible education. For maintained schools this is reflected in the law, which
states that the purpose of maintained school governing bodies is to ‘conduct the school with a view to
promoting high standards of educational achievement at the school’ 1.
In all types of schools, governing bodies should have a strong focus on three core strategic functions:
a. Ensuring clarity of vision, ethos and strategic direction;
b. Holding the headteacher to account for the educational performance of the school and
its pupils; and
c. Overseeing the financial performance of the school and making sure its money is well
spent.
These functions are reflected in regulations for maintained schools that came into force in September
2013 2 and in the criteria Ofsted inspectors use to judge the effectiveness of governance in both
maintained schools and academies.
In practice this may involve …
•
•
•
•
•
•
•
•
•
•
•

deciding how, in broad strategic terms, the school should be run.
determining how to spend the budget allocated to the school. and achieve best value.pointing
the head and deputy head teacher.
approving the staffing structure and the pay policy.
conducting the performance management of the Headteacher
ensuring a strategic and systematic approach to promoting high standards of educational
achievement.
ensuring that the National Curriculum is taught.
ensuring that the school improvement objectives are met and assessing the impact of those
changes as part of the school’s self evaluation process.
agreeing procedures for staff and pupil conduct and discipline.
ensuring that school premises are maintained and that all health and safety standards are met.
seeking the views of all stakeholders to inform decision making, and reporting back as appropriate.
being a source of challenge and support to the head teacher.

Support
Support is provided by the Local Authority to individual governors.
Induction packs will be sent to all new governors, and induction training provided. A programme of
training and development is organised by the Local Authority on specific topics.
Further information about all aspects of becoming a school governor can be obtained from
the Governors’ Helpline (01344 354066)

1
2

Section 21(2) of the Education Act 2002.
The School Governance (Role, Procedures and Allowances) (England) Regulations 2013.
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