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Putting
residents first
and working
together

to grow
sustainable,
resilient, and
Inclusive
communities.

Welcome

| am delighted to be setting out our commitments and aspirations for
the next four years in this plan.

The plan is unreservedly ambitious and while we know it will be a
challenge to achieve everything set out in it, a thriving community is
at our core, so we must strive to make real and tangible progress in
all areas.

When there are so many vital services provided by our teams, it is
difficult to narrow down a few priorities, however, we have identified a
set of key themes and goals to guide our work.

We are starting from a good position, the majority of our schools offer
excellent education, we have varied and thriving businesses based
here, and our natural environment is clean and accessible.

However, there are changes outside of our control that we will
have to adapt and respond to as we deliver the plan. For example,
the urgency of the climate and biodiversity emergency, national
legislation changes, and technological advancement. We do not
intend to just keep up with this, but embrace, innovate, and lead.

We also recognise that we will face challenges and changes within
the borough over the next four years. The population is growing

and demand for our services is increasing. We are experiencing,
alongside residents, the financial challenges where costs are rising at
an unsustainable rate. At the same time, our funding is not increasing
to match rising costs and we continue to face uncertainty for future
years of funding. We will need to continue to adapt and learn so that
we can tackle these challenges and still deliver our ambitions.

However, communities in Bracknell Forest are strong. | saw first-hand
during the pandemic how everyone came together. | am passionate
about making sure residents are empowered and well-informed, so
you can make your own choices and be independent. Our services
must be inclusive and accessible, and we need to work directly with
you to achieve this. We will be doing more in the coming years to
connect with and listen to residents; working together to improve and
deliver quality services.

Clir Mary Temperton,
Leader of the Council
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Our borough

Community
The local communities in Bracknell Forest are vibrant and diverse.
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people in increase
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Place Adults

Our borough is renowned for its excellent Most adults live a
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extensive green spaces. in independence and
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An extended community profile is included as an annex to the plan. For more detail
and the latest data about our borough can be found on the Berkshire Observatory or
the Berkshire East Joint Strategic Needs Assessment pages.
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The role of the
Councll Plan

The Council Plan sets out the overall ambition for what we want to
achieve for and with residents, businesses and partners.

It doesn’t include everything we do but it outlines the activities and
actions that we will focus on. It sets out what we will prioritise as a
council in the borough over the next four years.

Our vision for the borough is where...
we put residents first, working together to grow
sustainable, resilient, and inclusive communities.

The Council Plan for 2023 to 2027 will focus on three borough
priorities to achieve this ambition:

+ Engaged and healthy communities
+ Thriving and connected economy
+ Green and sustainable environment

To deliver these priorities, we have identified a series of operational
principles for how we will work. This is also guided by our core values
to be inclusive, ambitious and always learning. Therefore, the Council
Plan sets out a fourth priority to be an ambitious, resilient and
sustainable organisation. This will enable us to achieve our goals.

This is a key document for the council and the plan will be delivered

through the annual service plans, the council’s budget and specific
strategies.

Growing together, shaping tomorrow

Borough priorities:
Engaged and healthy communities
Thriving and connected economy

Green and sustainable environment

Ambitious, resilient and sustainable organisation

Value * Residents * Climate * Quality * Partnership + Workforce
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Underpinning principles

Throughout the plan there are cross cutting principles that will underpin the work that
is delivered. These identify priorities across all the goals and themes of the plan and
provide focus for the outcomes to be achieved.

Equality, Diversity, and Inclusion

Many of the priorities set out in the Council Plan
relate directly to creating an inclusive borough

and tackling inequalities. This commitment cuts
across everything we do and goes beyond our legal
responsibilities.

Within the principles of fairness and opportunity,

we believe that:

+ reducing inequalities benefits everyone in the
borough

+ strengthening community unity makes for a
better borough

» understanding and promoting diversity improves
people’s lives

The Bracknell Forest ‘All of Us’ Equality Strategy
sets out what the council intends to achieve in
terms of equality and diversity and includes the
council’s equality objectives.

Health in all Policies

We recognise that the wider environment influences
people’s health. These wider determinants of
health are important as they look beyond factors
that only relate to the individual. We are therefore
embedding a Health in all Policies approach for
cross-departmental action to maximise the health
benefits for the population and influence health
through strategies, services and programme
delivery. This work extends the health activity
committed to within the Health and Wellbeing
Strategy. The priorities included within the Council
Plan are framed in the context of improving the
wider context for health and wellbeing

Climate and sustainability

There are several specific goals within the Council
Plan related to the climate and biodiversity
emergency. However, our work to address climate
change extends beyond this and requires all
services, partners and residents to be part of it.
The council’s Climate Change Strategy sets out
goals to lead in making changes that benefit our
environment and the climate as a whole.

Key strategies

The commitments within the Council Plan do not sit
in isolation. They complement and extend priorities
across a number of existing strategies. These
strategies contain more detailed work to improve
outcomes for residents and will continue to be
reviewed and delivered alongside the Council Plan.
These key strategies include, but are not limited to:
+ Equality Strategy

+ Health and Wellbeing Strategy

+ Climate action plan

+ Economic Strategy

+  Workforce Strategy

+ Local Plan

* Local Transport Plan

+ IT and Digital Strategy

+ Housing and Homelessness Strategy

* Youth Services Strategy

Over the plan period further strategies will be
developed including a culture strategy, leisure
strategy and communities strategy.

Council Plan 2023 - 2027+ 5


https://www.bracknell-forest.gov.uk/council-and-democracy/equality-and-diversity/monitoring-equality
https://www.bracknell-forest.gov.uk/sites/default/files/2022-06/bracknell-forest-health-and-wellbeing-strategy-2022-to-2026_0.pdf
https://www.bracknell-forest.gov.uk/sites/default/files/2022-06/bracknell-forest-health-and-wellbeing-strategy-2022-to-2026_0.pdf
https://www.bracknell-forest.gov.uk/council-and-democracy/strategies-plans-and-policies/climate-change/climate-change-strategy

BSorough Priorities

Engaged and healthy communities

Within Bracknell Forest, there are vibrant and
diverse local communities, and many parts of the
borough have their own identity. Our role is to help
create opportunities where people can succeed, be
happy and feel safe. This will mean we can continue
to build a healthy community.

During the pandemic, there was a huge community
response where people came together. This
demonstrated the potential and capability of what
can be achieved when people feel empowered.

It is important we make best use of community
development and spaces for enriching and varied
activities. Bringing people together to connect with
each other will help maintain our high levels of
community cohesion.

We have a range of quality facilities and places to
foster good health, and overall quality of life is good
in the borough. However, it remains important for
us to recognise both physical and mental health
needs across all ages and backgrounds, particularly
where we know many are still experiencing health
challenges following the pandemic. Working closely
with our partners in the community and services
like health will be vital to ensure the right support is
available, and known, to those who need it.

We know that children are our future and therefore
it is vital that they have the best childhood. This
means quality education but also the wider
opportunities to take part in youth activities. It will
be important that we continue to build on this local
provision so children can experience a range of
opportunities to help them grow.

Our ambition for the borough is...

+  Children have quality education and
opportunities to fulfil their potential

+ Every child is safe as they grow up, where
support puts family first

+ Residents can access appropriate care,
suitable for a changing population

+ The diverse and growing population is healthy
and active

+  Community development and spaces encourage
a cohesive and engaged community

+ Residents have a safe and affordable place to
live
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Our ambition for the

borough is...

Children have quality education
and opportunities to fulfil their
potential

We will measure this by...

1. Raising secondary attainment levels for disadvantaged pupils
2. Raising primary attainment levels for disadvantaged pupils

3. Increasing the proportion of children with an education, health
and care plan who are educated within the borough

Increase all education settings rated good or outstanding
Increasing participation in universal youth service

ok

Every child is safe as they grow
up, where support puts family
first

1. Improving education outcomes for children in care
Reducing the number of children on a Child Protection Plan
Reducing the proportion of children who need to step up to
statutory services

© N

Residents can access appropriate | 1. Increasing satisfaction of carers with social care support
care, suitable for a changing 2. Increasing long term support being delivered at home
population 3. Increasing care placements made to good or outstanding
providers

The diverse and growing 1. Increasing visits to the council’s open spaces
population is healthy and active |2. A reduction in levels of smoking

3. Increasing weight loss through health programmes

4. Increasing effectiveness of community mental health support

Community development and

1. Increasing visits to the libraries

spaces encourage a cohesive and | 2. Increasing the use of the Community Map for local activities
engaged community 3. Increasing community volunteering
Residents have a safe and 1. Increasing affordable homes completed
affordable place to live 2. Reducing the number of people who are rough sleeping
3. Reducing households living in temporary accommodation
4. A reduction in local crime

Key projects

By 2027, we will have:

completed the construction and opening of Bridgewell, a new supported living service
supported the development of a new SEND School at Bucklers Park
secured, through the Joint Venture, 169 housing units on the Market Steet site, including over 80

affordable homes

completed, through the Joint Venture, new housing at the surplus land at the depot site
delivered the new Thriving Communities health and wellbeing programme with partners and

communities

facilitated the delivery of a new Health facility in Bracknell town centre,
developed and delivered with Frimley ICB
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Priorities

Thriving and connected economy

The local economy includes many different aspects,
such as businesses, jobs, skills, accommodation,
and services. These shape the environment for what
it’s like to live and work here. Bracknell Forest is a
popular place to live, and it is attractive for a range
of industries from construction and distribution

to science and technology. The borough is well
connected, both with physical infrastructure as well
as networks and internet.

Over the last 10 years, there has been significant
regeneration of Bracknell town centre to create a
lively and welcoming destination for visitors and
residents. There is further ambition to extend the
success through leisure and night time experiences.
As a New Town, many of the neighbourhood areas
surrounding the town centre were built at a similar
time and we know that investment is needed to
enhance these community hubs. Beyond this, the
wider towns and villages within the borough also
form anchors to our community and continuing to
invest and work with these areas is important.

We have a strong foundation of local education
for young people. However, there are further
opportunities to develop advanced level skills and
link this to our local employment and businesses.
Upskilling residents will open more opportunities
to work within the borough, strengthening our
economy.

Our ambition for the borough is...
+ Resident skills are enhanced, meeting local
employment needs

« Bracknell town centre continues to thrive and
be a destination of choice

+ Town, village and neighbourhood centres are
thriving hubs for community activity

+ Businesses have the space, environment, and

support to adapt and grow
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Our ambition for the

borough is...

We will measure this by...

Resident skills are enhanced, 1. Areduction in the proportion of residents who are unemployed
meeting local employment gaps [2. Increasing uptake of local apprenticeships and traineeships
Bracknell town centre continues | 1. Increasing visits to the town centre

to thrive and be a destination of 2. Anincrease in the development of new homes within the

choice

town centre

Town, village and neighbourhood
centres are thriving hubs for
community activity

1. Increasing the attractiveness (cleanliness) of
neighbourhood centres
2. Maintaining high occupancy of neighbourhood centre units

Businesses have the space,
environment, and support to adapt
and grow

Increasing sustainability of new businesses in the borough
An increase in the growth of new businesses
Maintaining high occupancy of council owned business units

0o [ =

Key projects

By 2027, we will have:

facilitated the delivery of a new community hub in Warfield
actively encourage and supported the provision of meanwhile uses and activities for unoccupied space
in Bracknell Town Centre (previous Bentall’s site)

S8
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BSorough Priorities

Green and sustainable environment

Our environment includes everything around us, our
parks, our cycleways and our road networks. It also
includes the air quality and increasingly extreme
temperatures and weather events. The importance
of our environment sits within the context of the
changing climate and biodiversity emergency and
the urgency to reach net zero.

Bracknell Forest has a beautiful natural
environment, and we intend to enhance and protect
this. We know that this will require a community
wide effort and we must work together to move
towards a sustainable carbon neutral future. But we
also know that we need to lead and show what can
be done, whether related to biodiversity, renewable
energy or making green transport choices. We will
need to be creative to identify new ways of doing
things, working jointly with partners and residents.

It is important that accessing the environment and
making climate friendly choices is available to all
residents. This includes working with partners to
ensure our bus routes are supported, footpaths
are clear, and cycleways are safe. Our goals over
the coming years intend to further encourage all
residents to make the most of our brilliant local
environment, whilst ensuring that it is sustainable
for the future.

Our ambition for the borough is...

+ There is collective action to address and adapt
to the climate and biodiversity emergency

« Our green spaces and parks foster
sustainability, biodiversity, and wellbeing

+ Local transport networks provide choice in
travel
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Our ambition for the

We will measure this by...

borough is...

There is collective action to
address and adapt to the climate
and biodiversity emergency

Increasing the correct use of recycling

Increasing the average energy efficiency rating of the housing
stock in the borough

A reduction in borough emissions

Increasing the installation of public electric vehicle charge points
Increasing new trees being supported to independent growth

Our green spaces and parks
foster sustainability, biodiversity,
and wellbeing

Increasing biodiversity across the borough, funded by new
developments

Increasing Suitable Alternative Natural Greenspaces (SANG) and
open space through the planning process

Increasing volunteering within the borough’s parks and
countryside

Local transport networks provide
choice in travel

W~

An increase in bus use as sustainable public transport
Increasing green miles travelled via walking and cycling
Increasing delivery of infrastructure through the Community
Infrastructure Levy (CIL)

Key projects

By 2027, we will have:

+ investigated, and if feasible, implemented new energy initiatives at the London Road closed landfill site
including a solar array and charging hub
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Delivering our ambition

Many of the outcomes we are working towards cannot be delivered by the
council alone. Reaching these goals will require a shared effort between
residents, partners and local businesses. It is, however, important that we
include these ambitious aims to help set a clear target for how we can
further grow and develop as a borough. We must work more collaboratively
in partnerships and with residents. The community will be at the heart of our
decisions.

We must also ensure that we provide responsive, effective and efficient
services. We must achieve best value for residents. We have therefore set out a
core enabling priority to be an ambitious, resilient and sustainable organisation.

Much of this will be delivered through our business change programme to ensure the
organisation is fit for the future. Our aspiration is to be the best organisation that we can be.

Importantly, these foundations describe how we will deliver our plan. To achieve our goals:

+  We deliver quality services, seeking ways to improve

+  We prioritise finances effectively, delivering value for money
* We lead in reducing our carbon footprint

+  We work directly and jointly with residents

+  Our workforce is stable, connected, skilled and motivated

*  Our partnerships maximise resources and skills

How will we work What will we achieve Our partners

/Our vision:

Growing together,
shaping tomorrow.

Values

¥

Our enabler priority: Our borough priorities: Community and
Faith Sector

Residents

Voluntary,

Ambitious, resilient Engaged and healthy communities

and sustainable
organisation

Thriving and connected economy

Businesses

Green and sustainable environment

' ' Partner services

Business Change

programme Underpinning principles
Equality - Health « Climate
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The business change programme enables the
delivery of the council plan and will ensure the
organisation is financially sustainable and fit for the
future. The programme’s aim is to use ambitious
solutions to achieve resilience and sustainability.

The programme will drive savings and increased
efficiency across the organisation. The funding to
enable the delivery of the programme will be found
from a Flexible Use of Capital Receipts Policy.

Five programmes of activity have been identified

within the business change programme, these are:

+ Efficiency and digitisation - delivering
efficient, sustainable, innovative, digital enabled
customer focussed services.

+  Workforce, retention, and recruitment
- ensuring we have the right capabilities,
retaining an engaged and motivated workforce
and growing our own talent.

+ Neighbourhood regeneration and assets -
building resilient communities and making best
use of our property assets to support effective
services and financial sustainability.

+ Climate change - enabling the organisation
to achieve our climate change and carbon
reduction goals.

+ Corporate improvement - an intensive
corporate support and challenge programme to
enable the turnaround of any service or function
that has or is at risk of failure.

Each programme has specific outcomes and
measures. Activity within the programme will be
included within the annual directorate service
plans, quarterly service reports and Corporate
Performance Overview Report to report progress.

Beyond the direct work of the business change
programme, we also know that we must continue
to enhance our partnership working. There are
already strong partnerships in place to help deliver
borough wide change, this includes the Bracknell
Forest Place Committee, Community Safety
Partnership, Health and Wellbeing Board, Bracknell
Forest Safeguarding Board. We will continue to
work with our partners towards the future of the
borough, to achieve the best outcomes for and
with residents, in line with our strategic priorities.

We will continue to improve our community
engagement and expand our approach to working
directly with residents too. This will include using
co-production and co-design to involve residents in
developing strategies and services.

Our values

Our values exist to guide how we work with
residents and engage with communities

and partners. We make our values real by
demonstrating them in how we behave every day,
this is us Being Bracknell Forest. Being Bracknell
Forest means that we all sign up to and give our
commitment to living our values in everything that
we do.

Monitoring progress

Against each goal is a set of specific key results
that will help us monitor the progress being made.
These results are not all within the direct control
of the council and a positive or negative direction
of travel will not be purely associated with actions
related to this plan. However, they will indicate
whether the plan is looking at the right things and
whether any changes or additional actions are
needed.

The key results create the core insights of the
council’s quarterly reporting framework. Annual
work commitments set out within each directorates
service plans help deliver these results. Both these
annual activities and the key results will be publicly
reported every quarter through the Council Plan
Overview Report (CPOR).
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Place profile annex

Community

The local communities in Bracknell Forest are vibrant and diverse.

There are 124,608 people who live in Bracknell Forest, this has increased by 10% in the last 10 years.
Bracknell Forest’s population profile is similar to England’s although, the proportion of working-aged adults
in Bracknell Forest is slightly higher than England with notably higher proportions of 35 to 54 year olds.
People aged 65 and over make-up 15% of Bracknell Forest’s population, compared to 18% nationally.

Life expectancy is significantly higher than national rates at 82 years for men and 85 for women.

In 2021, nearly 78% of Bracknell Forest’s population were from a white British background. 14% of
residents were from ethnic minority groups (excluding white minorities), compared to 19% in England.
The diversity in the population continues to increase with the proportion of all ethnic minority residents
increasing by 47% in the last decade, to 22% of residents.

In September 2022, 77% of Bracknell Forest’s working age population were in employment. The
proportion of people in employment decreased during the pandemic and this drop was to a greater extent
than the national average. The current level of employment is higher than the average for England and
similar to the South East.

Place

Our borough is renowned for its excellent location for businesses,
combined with extensive green spaces.

There are 52,060 residential properties in Bracknell Forest with a higher proportion of terraced (32%) and
detached houses (24%). Property is generally more expensive than the England average, apart from flats
and maisonettes. All property types in Bracknell Forest are less expensive than the South East average.
The 2021 census showed an increase in the number of people living alone, both nationally and locally. In
Bracknell Forest nearly 11% of people live alone with 29% of those aged 66 and over living alone.

Bracknell Forest is within the 10% least deprived local authorities in England. More than a third of the
borough’s neighbourhoods are in the 10% least deprived nationally. While none of Bracknell Forest’s
neighbourhoods are in the 20% most deprived areas in England, there are areas of higher deprivation,
particularly within parts of Bracknell town. In June 2023, 2,302 Bracknell Forest households were identified
as in fuel poverty.

Air quality in Bracknell Forest indicate similar levels of fine particulate matter, compared to England. The
rate of Co2 emissions per person is less than the average for the South East and England. The borough is
classed as urban however trees cover 35% of the borough, the second highest in England.

Bracknell Forest has lower rates of crime compared to similar authorities and the wider national average.
There has been a small increase in crime since September 2020, returning to pre-pandemic levels.
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Children and Young People

Young people have wide ranging opportunities, facilities and activities to
engage with. Our local schools are exceptional.

Approximately 27,846 children and young people (aged under 18) live in Bracknell Forest, making up 22%
of the total population. Currently, women of child-bearing age have an average of 1.7 children in Bracknell
Forest compared to 1.6 in England. There has been an increased rate of births following the pandemic.

Bracknell Forest’s childhood obesity rates have not significantly changed over the last 5 years. 18.6%
of year six children are considered obese, this is lower than the England average of 23.4%. In 2020-21,
10.7% of Bracknell Forest’s under 16s lived in relative low income families. 13.1% of pupils have special
educational needs (SEN), similar to the national and South East average. There is a significantly higher
proportion of pupils with an Education, Health and Care Plans (EHCP) than the national average and
across similar authorities.

Bracknell Forest pupil’s school readiness and attainment levels at the end of reception are similar to other
authorities, while indicators of attainment at the end of key stage one are above average. Attainment 8
scores (Key Stage 4) in Bracknell Forest’s state-funded schools are similar to England’s, but worse against
equivalent authorities. Attainment 8 scores for disadvantaged pupils are lower than the average for the
same cohort across England.

Adults

Most adults live a healthy and fulfilling life, in independence and choice.

65% of adults in Bracknell Forest were overweight or obese in 2021/22. This is slightly higher than the
average for the South East (63%) and similar to the average for England.

70% of adults in Bracknell Forest were classified as physically active (150+ minutes activity per week) in
2021/22, similar to the South East average.

13% of Bracknell Forest’s population aged 16 and over are estimated to have a common mental health
issue such as depression or anxiety, compared to national (17 %) and regional (15%) prevalence rates.
Less than 1% of people in Bracknell Forest were recorded as having a serious mental health diagnosis on
their GP record.

More details and the latest data about our borough can be found on the Berkshire Observatory or the
Berkshire East Joint Strategic Needs Assessment pages.
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Key results definition annex

Each key result is represented by a specific measure. Each metric has been identified to provide some
insight into the experience of residents in the local community.

All the indicators relate to the role of the council. Often several services will be working together towards
each metric. Performance is influenced by a range of factors. Some of these are outside of the council’s

control and will often need wider partner involvement.

Metrics on their own should not be taken in isolation. There are many elements that contribute towards
each data set and the wider goal to be achieved. They are intended to provide a conversation starter
across the system to get the best outcomes for residents.

Engaged and healthy communities

Title of result Metric for measurement Ref
Raise secondary attainment Attainment 8 for KS4 pupils considered disadvantaged | KR111
levels for disadvantaged students

Raise primary school % of disadvantaged Children achieving expected KR112
development for disadvantaged | standard+ (EXS+) combined Reading, Writing, Maths

children (RWM) by end of KS2

Increase the proportion of % of Bracknell Forest children with the Education, KR113
children with an education, health | Health and Care Plan (EHCP) (aged 5-16) with school

and care plan who are educated | placement in the borough

within the borough

Increase the rate of EHCPs % of EHCPs issued within 20 week statutory timeframe | KR114
issued within the 20 week

statutory time frame

Increase all education settings Combined % early years providers rated good or KR115
rated good or outstanding outstanding and % schools rated good or outstanding

Increase participation in youth Number of young people involved in universal youth KR116
services service activities

Improve the career outcomes for | % of Care Leavers aged 19-21 who are Not in KR121
children in care Education, Employment or Training (NEET)

Reduce the number of children Child protection plan rate per 10,000 KR122
on a Child Protection Plan (CPP)

Reduce the proportion of children | % of early help caseload ‘stepped up’ to statutory KR123
who need to step up to statutory | social care following an early help assessment

services

Increase satisfaction of carers Overall satisfaction of carers with social services (for KR131

with social care support

them and for the person they care for) (Adult Social
Care Outcomes Framework)

16 ¢ Council Plan 2023 - 2027




Title of result Metric for measurement Ref
Increase long term support being | % long term support recipients not in residential care or | KR132
delivered at home nursing care
Increase care placements to % of care placements in good or outstanding settings KR133
good or outstanding settings
Increase visits to the council’s Number of visitors to monitored open spaces KR141
open spaces
Reduce levels of smoking % of smokers who have quit within four weeks of KR142
programme
Increase weight loss through % of adults enrolled in the weight management service | KR143
health programmes losing any weight
Increase effectiveness of % of clients continuing to live independently without KR144
community mental health support | primary or secondary mental health care provision at 3
months and 6 months checks post one to one support
with Bracknell Forest Community Network
Increase visits to the libraries Number of visits to Bracknell Forest libraries (physical KR151
visits to all libraries buildings, excl. home library)
Increase the number of Number of community activities listed KR152
community activities captured on
the Community Map
Increase activity within our Number of groups using council owned community KR153
community centres centres (average per centre)
Increase community volunteering | Number of volunteers registered with Involve for KR154
volunteering pool
Increase affordable homes Additional affordable homes completed (affordable KR161
completed rented and shared ownership)
Reduce the number of people Number of people rough sleeping KR162
who are rough sleeping
Reduce local crime Total recorded crime excluding fraud (crime rate per KR163
1,000 for headline offences)
Reduce households living in Number of households in temporary accommodation KR164

temporary accommodation
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Thriving and connected economy

Title of result Metric for measurement Ref

Reduce unemployment rate Unemployment rate of the working age, economically KR211
active population (%)

Increase number of Apprenticeship starts since start of academic year KR212

apprenticeships and traineeships

Increase homes completed Net additional dwellings within Town Centre and the KR221

within the town centre Parks ward

Increase visits to the town Footfall within the town centre (% change since KR223

centre previous year)

Increase clean environment at % neighbourhood centres passing the regular street KR231

neighbourhood centres cleansing checks - contract standards

Maintain high occupancy of % Occupied units on neighbourhood parades owned KR232

neighbourhood centre units by the council

Increase sustainability of new Business survival beyond four years (%) KR241

businesses

Increase growth of new Number of new business births in Bracknell Forest KR242

businesses

Maintain high occupancy of % occupied light industrial units owned by the council | KR243

council owned business units
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(Green and sustainable environment

Title of result Metric for measurement Ref

Increase the correct use of Recycling contamination rate (% of material collected KR311

recycling from blue bins that is incorrect material)

Increase the average energy Percentage of all homes that have a Standard KR312

efficiency rating of the housing Assessment Procedure (SAP) rating of Band C or

stock in the borough above. (incl. Park Homes)

Increase the installation of Number of publicly available chargepoints per 100,000 | KR313

publicly available electric population

vehicle charge points

Reduce borough emissions Total emissions for territorial emissions within council KR314
area (KT CoZ2e)

Increase new trees being Number of trees being supported during the quarter (to | KR315

supported to independent independence)

growth

Increase Suitable Alternative SANG and other Open Space for Public Value KR321

Natural Greenspace (OSPV) secured (hectares) where open space secured

(SANG) and open through planning process

space provision through the
planning process

Increase volunteering within Number of hours volunteering with parks and KR322
the boroughs parks and countryside activities

countryside

Increase biodiversity across Average % biodiversity net gain across new KR323
the borough through new developments

developments

Increase use of sustainable public | Number of journeys across Thames Valley Buses (TVB) | KR331
transport network

Increase delivery of Income received from CIL (Income received, liability KR332
infrastructure via Community notices, demand notices)

Infrastructure Levy (CIL)

Increase green miles travelled Green travel miles recorded through the eco-rewards KR333
via walking and cycling scheme
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If you need a reasonable adjustment to communicate
with us, please call 01344 352000 or email:
customer.services@bracknell-forest.gov.uk.

Council Plan
2023 - 2027

Growing together, shaping tomorrow.



